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@’ “' UMEED dismantles barriers to female self-reliance
by transforming the individual, the family, and the

institutional ecosystem to turn traditional
gatekeeping into a launchpad for her
independence.

is a pioneering "train-the-trainer" capacity-

building initiative in partnership with the

Education Department of Telangana. The oun IMP ncT

program equips college placement officers

with professional career coaching tools and

gender-sensitive  pedagogy to ensure

institutional support for women’s professional (y (y (y
growth. 0 0 0

Increase in Increase in Mentors confident

student job salary amount in identifying
placement offerred gender challenges

o>

Expert-Led Skill Application- Personalized Industry de

& Knowledge Focused Mentorship & Networking & Sensitive
Building Learning Feedback Peer Exchange Pedagogy

SYEAR RORDMAP
w: wi (@@ BENEFICIARY SPEAKS

Gender-Inclusive Strategic Handholding
Ecosystem & Sustainability
« Role clarity Mentor Thank you Umeed team for providing the professional knowledge on how to meet
o Studentneeds (Saha?jOWing and bridge the gap between students and companies offering jobs.
. %E%HS'S Py Policy Through Sahyog sessions, | got a clear picture of job markets, and qualitative &
integration Handbook quantitative analysis of skill gaps. I've now connected with 50+ HRs on Linkedin
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